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Connecticut Paid Sick Leave for Municipalities 
January 2026 

 

Purpose 

This CCM guidance memorandum provides an overview of Connecticut’s expanded 
Paid Sick Leave (PSL) law and outlines key compliance considerations for 
municipalities and boards of education. The law represents a significant statewide 
mandate affecting municipal employment practices, collective bargaining, budgeting, 
and day-to-day operations. 

This document is intended to support elected officials, chief executives, finance 
boards, human resources staff, and department heads as they evaluate local policies 
and prepare for compliance. 

 

Applicability to Municipal Employers 

Connecticut’s paid sick leave law applies to municipalities and boards of education 
as employers once statutory employee thresholds are met. Public-sector employers 
are not categorically exempt from the law. 

Phase-in schedule by employer size: 

 January 1, 2025: Employers with 25 or more employees 

 January 1, 2026: Employers with 11 or more employees 

 January 1, 2027: All employers, regardless of size 

When determining coverage, municipalities should count all employees on payroll, 
including part-time and seasonal employees. 
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Core Paid Sick Leave Requirements 

Accrual and Availability 

 Employees accrue one hour of paid sick leave for every 30 hours worked. 

 Annual accrual may be capped at 40 hours. 

 Municipalities may comply through accrual or front-loading, provided 
employees receive at least the statutory minimum benefit. 

Permitted Uses 
Paid sick leave may be used for: 

 An employee’s own physical or mental health needs 

 Care for a family member 

 Matters related to domestic violence or sexual assault 

 Certain public health-related closures or emergencies 

Increments of Use 

 Default statutory rule: leave must be usable in one-hour increments. 

 Collective bargaining flexibility: For unionized employees, municipalities may 
follow usage increments specified in a collective bargaining agreement (e.g., 
half-day or full-day increments), where permitted by law. 

Notice and Documentation 

 Advance notice may not be required when leave is unforeseeable. 

 Employers are generally limited in their ability to require medical 
documentation for short-term absences. 

 

Interaction with Existing Municipal Leave Policies 

Many municipalities already provide paid sick leave or paid time off. Existing policies 
may satisfy the law only if they meet or exceed statutory requirements. 

Municipalities should review whether current policies: 

 Allow use for all statutorily required purposes 

 Provide sufficient access to leave without undue restrictions 

 Align with accrual, carryover, and usage rules 

Policies that are more restrictive than the statute may need revision. 
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Collective Bargaining Considerations 

The PSL law does not eliminate collective bargaining rights or obligations. However, 
it may require adjustments to existing labor agreements or administrative practices. 

Municipal employers should: 

 Review collective bargaining agreements for potential conflicts 

 Address paid sick leave compliance during successor contract negotiations 

 Consult labor counsel before implementing changes affecting unionized 
employees 

 

Operational Impacts 

Departments with minimum staffing or coverage requirements — including police, 
fire, public works, and public safety dispatch — may experience operational 
challenges related to leave usage and scheduling. 

While operational concerns do not exempt municipalities from compliance, advance 
planning may help mitigate: 

 Overtime and backfill costs 

 Scheduling disruptions 

 Service-delivery impacts 

Boards of education should also evaluate the law’s impact on non-certified staff, 
substitute usage, and district-level budgets. 

 

Fiscal and Budget Considerations 

Municipalities should anticipate both direct and indirect costs, including: 

 Wages paid during sick leave usage 

 Overtime or temporary staffing costs 

 Administrative and payroll system updates 

 

  



4 
 

Compliance and Risk Management 

Municipalities are responsible for ensuring compliance with the law’s notice, posting, 
and record-keeping requirements. 

Key compliance risks include: 

 Employee complaints filed with the Connecticut Department of Labor 

 Prohibited retaliation claims 

 Potential civil penalties for noncompliance 

Training supervisors and communicating employee rights clearly are critical 
components of risk management. 

 

Key Takeaways for Municipal Officials 

 Connecticut’s paid sick leave law applies broadly to municipal employers and 
boards of education. 

 Existing sick leave policies and CBAs should be reviewed for compliance. 

 The law carries operational and fiscal implications, particularly for small towns 
and public safety operations. 

 Early planning, policy review, and coordination with labor counsel are 
essential. 
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Additional Resources and References 

Municipal officials are encouraged to consult the following authoritative resources for 
detailed guidance, statutory language, and compliance tools related to Connecticut’s 
Paid Sick Leave law: 

 

Connecticut Department of Labor (CTDOL) 

CTDOL Paid Sick Leave – Overview and Guidance 

https://portal.ct.gov/dol/divisions/legal/connecticut-leave-programs  

Official explanations of employer obligations, employee rights, accrual rules, and 
enforcement, including links to required notices and posters. 

CTDOL Paid Sick Leave FAQs and Employer Poster 

https://portal.ct.gov/dol/wage-and-workplace-standards/paid-sick-leave  

Frequently asked questions and the mandatory workplace posting employers must 
display. 

CTDOL Wage and Workplace Standards Division 

https://portal.ct.gov/dol/wage-and-workplace-standards  

Primary enforcement division for paid sick leave complaints and compliance 
inquiries. 

Connecticut General Assembly and Statutory Text 

Connecticut General Statutes §31‑57s et seq. (Paid Sick Leave) 

https://www.cga.ct.gov/current/pub/chap_557.htm#sec_31-57s  

Full statutory language governing accrual, use, pay rate, notice, documentation, and 
enforcement. 

 

Office of Legislative Research (OLR) Reports on Paid Sick Leave 

Issue Brief  

Connecticut’s Paid Sick Leave Law (as of 1/1/2025)  

 

Employer and Labor Law Analysis 

Connecticut Business & Industry Association (CBIA) – Paid Sick Leave Updates 

https://www.cbia.com/news/featured/connecticut-paid-sick-leave-law-updates/  

https://portal.ct.gov/dol/divisions/legal/connecticut-leave-programs
https://portal.ct.gov/dol/wage-and-workplace-standards/paid-sick-leave
https://portal.ct.gov/dol/wage-and-workplace-standards
https://www.cga.ct.gov/current/pub/chap_557.htm#sec_31-57s
https://cga.ct.gov/2024/rpt/pdf/2024-R-0194.pdf
https://cga.ct.gov/2025/rpt/pdf/2025-R-0016.pdf
https://www.cbia.com/news/featured/connecticut-paid-sick-leave-law-updates/
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Practical summaries of statutory changes, phase‑in schedules, and employer 
compliance considerations. 

 

Employment Law Letter – Connecticut Paid Sick Leave Amendments 

https://www.employmentlawletter.com/?s=paid+sick+leave  

 

Berchem Moses: Legislature Provides Limited Relief for Public Employers Under CT 
Paid Sick Leave Law  

 

Analysis of legislative amendments, including provisions affecting collective 
bargaining agreements and leave‑usage increments. 

 

For more information on this or other municipal issues, CCM-member municipalities 
are invited to reach out to CCM Research at research@ccm-ct.org.  

 

This memorandum is intended for informational purposes only and does not 
constitute legal advice. 
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